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	Key Highlights  
	 
	Two Day - Placement Training Program for S4 and S6 students of Computer Science and Engineering 
	A Placement Training Program was conducted to enhance students’ readiness for campus recruitment by developing communication skills, leadership qualities, and interview preparedness. The program incorporated group discussion exercises, confidence-building activities, interview preparation sessions, and mock interviews. With an attendance rate of 97.14%, the program witnessed enthusiastic participation and effectively improved students’ confidence and employability skills. 
	Objectives 

	The program was organized with the following objectives: 
	●​To enhance communication and presentation skills. 
	●​To train students in effective Group Discussion (GD) techniques. 
	●​To provide structured guidance for interview preparation. 
	●​To build confidence and reduce stage fear. 
	●​To improve teamwork and leadership abilities. 
	Participation Details 

	●​Total Registered Students: 70 
	●​Total Participants: 68 
	●​Attendance Rate: 97.14% 
	Students were divided into groups of 7–8 members to facilitate interactive participation, discussion, and turn-taking activities. 
	Session Activities 

	Students were trained in the fundamentals of Group Discussions, with a focus on communication skills, leadership, active listening, clarity of thought, and teamwork. Practical exercises enabled participants to learn how to initiate, participate in, and conclude discussions effectively. Interactive activities, including action songs and stage performances, were conducted to help students overcome hesitation, improve stage presence, and develop self-confidence. The session covered various aspects of interview readiness, including professional attire, posture, greeting etiquette, frequently asked interview questions, and structured approaches to answering them effectively. 
	A mock interview session was conducted for selected students to simulate real recruitment scenarios. Participants were assessed on communication skills, confidence, body language, eye contact, and professional behavior. Individual feedback provided valuable insights into strengths and areas requiring improvement. 
	Students practiced: 
	●​Entering the interview room confidently. 
	●​Greet the interview panel professionally. 
	●​Maintaining appropriate posture and body language. 
	●​Responding effectively to interview questions. 
	Outcomes and Impact 

	The program had a positive impact on the participants by: 
	●​Improving communication skills and self-confidence. 
	●​Enhancing understanding of group discussions and interview processes. 
	●​Reducing stage fear and hesitation. 
	●​Strengthening teamwork and leadership abilities. 
	●​Increasing professional awareness and placement preparedness. 
	                                                                                        

